
 
 

1 
 

 

 

Curriculum Policy 
 
 

Date Published 7th December 2020 

Version 1 

Approved Date 7th December 2020 

Review Cycle Annually 

Review Date December 2021  

 

 

An academy within: 

 
 

“Learning together; to be the best we can be” 
 

 
 

 
 
 
 
 



 
 

2 
 

Contents Page 
 

 

 

1. Context       ……………………………………………………………………………      3 

2. Curriculum Intent    ……………………………………………………………….      3 

3. Implementation and impact…………………………………….……………       5 

4. Roles and responsibilities ………………………………………….………… 7 

5. Legislation and guidance        ………………………………………………… 8 

6. Inclusion        ………………………………………………………………………… 8 

7. Monitoring arrangements         ……………………………………………… 9 

8. Links with other policies         …………………………………………………       9 

9. Appendices      ………………………………………………………………………        9 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 



 
 

3 
 

Our curriculum 
will be focussed 
on the future by 
shaping learning

through 
inspirational and

personalised
opportuinites

Learning

Inspirational 

Personalised 

Future 

Context: 

North Ridge Community School, a part of Nexus Multi-academy trust, is special school for 

children with severe learning difficulties. There are a 123 pupils ages 3 to 19 on roll. Pupils 

are largely taught in key stage classes from Foundation stage to Year 13. The overall gender 

balance of pupils is 31% girls to 69% boys. 

1. Curriculum Intent 

At North Ridge Community School our curriculum intent is to empower learners to be 

aspirational and have resilience in order to reach their full potential.  Our curriculum will be 

focussed on the Future by shaping Learning through Inspirational and  Personalised 

opportuinites 
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We aim to do this by: 

 Providing a broad and balanced education for all pupils that’s coherently planned for 
the Future through learning that is inspirational and personalised. 

 Providing a safe and stimulating environment 

 Promoting a positive attitude towards learning 

 Collaborative working with all stakeholders  

 Providing staff with specialist skills and training 

 Learning beyond the classroom 

 Community involvement 

 Enabling pupils to develop knowledge, understand concepts and acquire skills, and 
be able to choose and apply these in relevant situations 

 Supporting pupils’ spiritual, moral, social and cultural development 

 Supporting pupils’ physical development and responsibility for their own health, and 
enable them to be active and lead a healthy lifestyle 

 Ensuring equal access to learning for all pupils, with high expectations for every pupil 
and appropriate levels of challenge and support 

 Having a high personal/academic/vocational ambition for all pupils 

 Equipping pupils with the knowledge and cultural capital they need to succeed in life 

 Provide subject choices that support pupils’ learning and progression, and enable 
them to work towards achieving their goals 

 Develop pupils’ independent learning skills and resilience, to equip them for further 
education and employment 

 Promote learners at the end of their journey at North Ridge are prepared for their 
next steps. 
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2. Implementation Organisation and planning 

North Ridge’s Curriculum is planned using our curriculum vision:  the curriculum will be 

focussed on the Future by shaping Learning through Inspirational and  Personalised 

opportuinites. Learning is then delivered through the following subjects; Communication 

and English, Cognition and Mathematics, Science, Art and Music, RHSE, Wellbeing, 

Computing, Life skills and independence, Outdoor learning, Physical education, LIFE and 

Careers (year 7 +). Subject knowledge is organised by transferable skills in order to ensure 

learners are able to apply knowledge gained to all areas of life. North Ridge follow a 

thematic approach and has three pathways as guidance for practitioners to meet the needs 

of all our learners and support progression though school. All pathways support the learners 

to become more resilient, confident and regulate their emotions. Some pupils require highly 

individualised timetables to allow them to make good progress and these are facilitated 

where required. These pathways are detailed as follows: 

 

YELLOW –These learners are our more complex pupils at are at early levels of development 
and are offered a multi-sensory, play based and experiential approach to their learning, 
similar to the expectations of Early Years. This curriculum enables pupils to establish positive 
interactive relationships with others whilst exploring the world around them. Functional 
communication is key for these learners and is at the centre of all planning. All pupils are 
given learning opportunities to allow them to achieve the highest level of social and 
independence possible. 

BLUE – These learners follow a differentiated National Curriculum with a wealth of 
opportunities for practical hands on learning that relates to their own experiences. Some 
learn through play whilst others will learn more effectively through functional activities. 
Teaching approaches will always reflect the age and learning style of each pupil. The 
thematic approach allows learners to fully embed and remember their learning. 
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GREEN – These are our most able learners who follow a curriculum derived from the 
National Curriculum (Essentials curriculum) with a clear pathway through to recognised 
accreditation and qualifications. This pathway is formal and includes life skills and 
independence skills for secondary and post 16 pupils. 

Our curriculum suits the needs of the school and provides a challenging pathway for all 
pupils whatever their needs or abilities. 

Each pathway covers all of the age-related National Curriculum subjects at a level that each 
pupil can access. All curriculum pathways cover the following: 

 Relationships and health education  

 Relationships and sex education  

 Spiritual, moral, social and cultural development 

 British values 

 Careers education and guidance (Years 7-13) 

All subjects have a termly overview carefully picked to align with the theme for each term. 
Each class teacher will then have medium term plans for each subject area.  

See our EYFS and Post 16 policy for information on how our early year’s and post 16 
curriculum is delivered. 

 

Impact  

 

Impact on pupil  

North Ridge learners are able to meet their fullest potential in their life after North Ridge, 
through a curriculum that is personlised to meet their needs and goals. 

Impact on progress 

North Ridge learners will make progress in all areas of their lives: Academic and personal, 
social development prepare learners for exciting life after North Ridge.  

Impact on life opportunities  

North Ridge Learners access a broad and balanced offer giving them wider cultural capital 
for life after north ridge and prepares for world of volunteering or work.  
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3. Roles and responsibilities 

3.1 The governing body 

The governing board will monitor the effectiveness of this policy and hold the Head of 
school and executive Head teacher to account for its implementation. 

The governing board will also ensure that: 

 A robust framework is in place for setting curriculum priorities and aspirational 
targets 

 Enough teaching time is provided for pupils to cover the National Curriculum and 
other statutory requirements 

 The school implements the relevant statutory assessment arrangements 

 It participates actively in decision-making about the breadth and balance of the 
curriculum 

 It fulfils its role in processes to disapplied pupils from all or part of the National 
Curriculum, where appropriate, and in any subsequent appeals 

 Pupils from year 7 onwards are provided with independent, impartial careers 
guidance, and that this is appropriately resourced 

 

 

3.2 Head of school 

The Head of school is responsible for ensuring that this policy is adhered to, and that: 

 All required elements of the curriculum, and those subjects which the school chooses to 
offer, have aims and objectives which reflect the aims of the school and indicate how 
the needs of individual pupils will be met 

 The amount of time provided for teaching the required elements of the curriculum is 
adequate and is reviewed by the governing board 

 Where appropriate, the individual needs of some pupils are met by permanent or 
temporary disapplication from all or part of the National Curriculum 

 They manage requests to withdraw children from curriculum subjects, where 
appropriate 

 The school’s procedures for assessment meet all legal requirements 

 The governing body is fully involved in decision-making processes that relate to the 
breadth and balance of the curriculum 

 The governing body is advised on whole-school targets in order to make informed 
decisions 
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3.3 Other staff 

Other staff will ensure that the school curriculum is implemented in accordance with this 
policy. 

Curriculum leads will ensure their subjects are led effectively in line with the Subject 
Coordinator job description. 

 

4. Legislation and guidance 

This policy reflects the requirements of the National Curriculum programmes of study, 
which all maintained schools in England must teach. 

It also reflects requirements for inclusion and equality as set out in the Special Educational 
Needs and Disability Code of Practice 2014 and Equality Act 2010, and refers to curriculum-
related expectations of governing boards set out in the Department for Education’s 
Governance Handbook. 

In addition, this policy acknowledges the requirements for promoting the learning and 
development of children set out in the Early Years Foundation Stage (EYFS) statutory 
framework. 

 

 

5. Inclusion 

All pupils who attend North Ridge School have an EHCP and school responds carefully to all 
pupils’ needs and overcomes potential barriers to learning for individuals and groups of 
pupils – including those with SEN, SEMH, English as an additional language, particularly high 
attainment, low prior attainment and/or disadvantaged backgrounds. 

Teachers set high expectations for all pupils. They will use appropriate assessment to set 
ambitious targets and plan challenging work for all groups including: 

 More able pupils 

 Pupils with low prior attainment 

 Pupils from disadvantaged backgrounds 

 Pupils with English as an additional language (EAL) 

Teachers will plan lessons so that pupils with SEN and/or disabilities can study every 
National Curriculum subject, wherever possible, and ensure that there are no barriers to 
every pupil achieving. 

Teachers will also take account of the needs of pupils whose first language is not English. 
Lessons will be planned so that teaching opportunities help pupils to develop their English, 
and to support pupils to take part in all subjects. 

Further information can be found in our statement of equality information and objectives, 
and in our SEN policy. 

https://www.gov.uk/government/collections/national-curriculum
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2010/15/part/6/chapter/1
https://www.gov.uk/government/publications/governance-handbook
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
https://www.gov.uk/government/publications/early-years-foundation-stage-framework--2
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6. Monitoring arrangements 

Governors monitor coverage of National Curriculum subjects and compliance with other 
statutory requirements through: 

 Link governor visits 

 Governor meetings 

 Website compliancy audit 

 Annual Safeguarding audit 

Subject leaders monitor the way their subject is taught throughout the school by: 

 Planning scrutiny  

 Learning walks 

 Lesson Observations 

 Book scrutiny 

 Critical Friend feedback 

 Subject Audits and Action Plan reviews 

Subject leaders also have responsibility for monitoring the way in which resources are 
stored and managed. 

This policy will be reviewed every year by the head of school, SLT and Subject Leads. At 
every review, the policy will be shared with the full governing body. 

7. Links with other policies 

This policy links to the following policies and procedures: 

 Individual Subject Policies 

 EYFS policy 

 Assessment policy 

 Examination policy 

 SEN policy 

 Equality and Diversity 

 


